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GEC Academy Unveils New Logo, Embracing the Future of
Education and Infinite Possibilities

On March 24, 2025, GEC Academy unveiled a new logo at its annual gala in Beijing, marking a
shift in both its visual identity and its vision for the future. Replacing the traditional dot with an
infinity symbol, the new logo represents the endless possibilities ahead. This rebrand is a key
milestone in GEC Academy’s ongoing commitment to innovation and growth, and leading the
way in shaping an innovative and forward-thinking educational landscape in the Al-driven era.
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The new logo embodies two core values at the heart of GEC Academy’s mission:

» Unlocking Infinite Potential

Education is about more than just sharing knowledge—it’s about preparing students for an
ever-evolving world. In the face of the opportunities and challenges presented by Al, the new
logo represents GEC’s commitment to unlocking students’ full potential and thriving in a
world of limitless possibilities.

* ABrand with an Infinite Future

As a leading force in the educational sector, GEC Academy is committed to creating a
forward-thinking, sustainable ecosystem of innovation. The infinity symbol represents GEC’s
continuous growth and dedication to an exciting, limitless future.

A Journey of Innovation and Growth

Since its founding in 2016, GEC Academy has experienced a remarkable journey of growth,
evolving from a startup into a leader in innovative education. The original logo, represented
by a simple dot, symbolized GEC’s founding vision: to break down traditional
educational barriers and build a platform for systemic knowledge creation and
innovative thinking. Over the years, GEC has continuously pushed the boundaries of
education with groundbreaking initiatives, including:

* Introducing the first online research-oriented educational platform in China, driven by
Project-Based Learning (PBL).

» Developing a comprehensive PBL education system that integrates international curricula
and higher education disciplines.

» Launching iIHUB (formerly AIHUB), a hybrid learning platform that blends online and
offline experiences to support interdisciplinary research.

» Leading the way during the pandemic by creating a localized, internationalized education
model that made high-quality learning accessible across borders and time zones.

DEVELOP. GROW. SUCCEED.
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Key Milestones in GEC Academy’s Evolution

As technology and Al continue to reshape education, GEC Academy has embraced this
transformation, pushing the boundaries of practical learning. Reflecting this shift, the
meaning of the original logo has evolved: what started as a simple dot, symbolizing
the beginning of GEC’s journey, has transformed into a representation of
singularity — a pivotal moment in the technological revolution and GEC’s ongoing
commitment to innovation and redefining education. As part of the journey, GEC has
achieved several milestones:

 Partnering with over 70 universities across China, including 12 prestigious Project 985
universities, to foster academic collaboration and research.

» Developing a range of sub-brands, including Path Academics, Future Scholar, STEAM
Squirrel, IEPQ Learning Center, and iHUB, creating a dynamic and interdisciplinary
educational ecosystem.
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 Establishing ASI Global and collaborating with
the International Competence Development
Committee of the China Society for
Educational Development Strategy to initiate
Global Competence Development courses,
which teach students to enhance global
competence and embrace diversity.

 Partnering with Shanghai Jiao Tong University to establish the SJTU-GEC Center for
Innovative Design in Interdisciplinary Studies, focusing on Al, robotics, new energy
vehicles, and healthcare.

» Forming a strategic partnership with the University of Cambridge’s Digital Education
Futures Initiative (DEFI) to empower educators, students, and EdTech developers
with practical learning and access to cutting-edge technology.

» Collaborating with the Suzhou Research Institute for Innovation at Nanjing
University to establish a joint lab aimed at advancing Al + education research and
driving industry transformation.
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Over the years, GEC Academy has built strong partnerships with top global institutions,
developing a diverse, interdisciplinary curriculum that prepares students for the future.
As Al and technology are reshaping education across all levels, from K-12 to higher
education, GEC has witnessed profound changes in teaching content, learning methods,
program structures, and research approaches, and therefore, is shifting toward critical
thinking, hands-on learning, and problem-solving, encouraging students to ask
questions and find solutions. This shift in the educational landscape is precisely why
GEC has chosen to update its logo at this moment. The new infinity symbol
represents our continued commitment to growth, innovation, and the endless
possibilities ahead in education and beyond.
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LUMINAI Public Lecture Recap

ASI Global Launches LUMINAI Lecture Series
with Professor Jonathan Michie on Lifelong
Learning in University Strategy

In response to the rising impact of artificial intelligence on global education, ASI Global
has launched the LUMINAI Public Lecture Series, a revamped initiative that builds
on the foundation of the long-standing Global Top Scientists Forum. Starting in 2025,
the series brings together distinguished scholars, including Nobel laureates, global
policymakers, and educational leaders to discuss the future of learning in an Al-driven
world and education. The name “LUMINAI”, is a blend of “lumin” (light) and “AI”,
symbolizing ASI Global’s ongoing commitment to illuminating the evolving landscape
of education and highlighting the opportunities and challenges that Al presents.

On April 9, the LUMINAI Lecture featured an insightful online talk by Professor
Jonathan Michie, Pro-Vice-Chancellor and President of Kellogg College at the
University of Oxford. In his talk, Making Lifelong Learning Central to University
Strategy, Professor Michie underscored the imperative of repositioning lifelong
learning to the core of university strategic planning in order to meet the evolving
needs of individuals, societies, and economies in the age of intelligent
transformation. His lecture was grounded in a global research initiative he leads, which
surveys over 10,000 adult learners and 1,255 employers across more than 40 countries.
The research provides valuable insights into motivations and expectations of learners, as
well as the evolving needs of employers, offering a data-driven foundation for
understanding how universities can better adapt their strategies to support lifelong
learning.

Introduction

+ Data was collected in November 2024 with a total
of 10210 respondents across more-than 40
countries.

* Respondents are drawn from 21 employment
sectors with the largest being education, finance
and insurance, information and communication,
and manufacturing

+ 73% are currently working, while 9% are retired

», 39% have an undergraduate degree while 19%
have a Master’s degree; 27% have high school or
similar qualifications only.

* Respondents are drawn from four age groups -
21-35, 36-50, 51-65 and over 65

+ 12X are skilled manual workers, 17% are mid-

Introduction to Professor
Michie's Research Project

* Learner’s Perspective: What, How, and Why They Want to Learn

Professor Michie’s survey revealed a clear desire among adults of all ages and
backgrounds to continue learning throughout life. However, today’s learners increasingly
prefer short, flexible, and modular formats—such as part-time programs, certificates,
and online or blended learning, over traditional university models.

According to the research findings, learners are motivated not only by career
advancement but also by personal growth, intellectual curiosity, and community
engagement. Subjects in highest demand include business development,
communication, leadership, and digital skills such as Al and cybersecurity. Many also
expressed interest in broader fields like economics, history, and psychology.
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Professor Michie also mentioned that while many learners are willing to invest in further
study, they also expect financial support from governments and employers, especially
for job-related training.

* Employer’s View: Skills, Change, and the Role of Universities

Turning to employers, Professor Michie argued that they echoed the need for continuous
learning in response to digital transformation, citing productivity, innovation, and
adaptability as top reasons for investing in workforce development.

Although private learning providers are often favored for their speed, universities remain
trusted for their academic credibility and subject expertise. However, many employers
perceive universities as slow to adapt. Professor Michie stressed that to remain
relevant, universities must become more responsive, flexible, and aligned with industry
needs.

Surveyed Employers by Industry
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Crucially, both learners and employers showed a clear preference for non-degree,
short-form programs, which offer flexibility without requiring long-term academic
commitments.
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» Strategic Recommendations: What Universities Should Do Next

Based on the research findings, Professor Michie offered several key recommendations
for universities seeking to place lifelong learning at the center of their institutional
mission. First, universities must expand access to part-time, modular, and stackable
programs that meet diverse learner needs. Second, universities must improve the clarity
and accessibility of their communication, ensuring that learners are aware of the full
range of programs available to them. Finally, universities must reaffirm their role not
only in supporting economic growth, but also in promoting civic participation, equity,
and lifelong contribution..
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» The Future of Learning: Flexible, Global, and Lifelong

In closing, Professor Michie outlined a vision for education that is flexible, globally
accessible, and lifelong by design. He emphasized that learning should no longer be
confined to a specific age group, degree, or classroom format. Instead, education must
become an ongoing, inclusive process, supported by institutions committed to
adaptability and social purpose. Universities that embrace this expanded role will not
only sustain their relevance but also will become leaders in shaping the future of global
education.

Flexible, global and fun
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The Future of Learning | S

A full recording of Professor Michie’s lecture is available upon request. If you’re
interested in accessing the video or learning more about the LUMINAI series, please
feel free to contact us.
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Faculty Work Gallery

This month we introduced a paper from Prof. Panos Parpas, Reader in
Computational Mathematics at Imperial College. If you are interested in
showcasing your research, grants, book releases, conference
presentations, or any work you deem valuable and interesting to share,
please feel free to contact us.

Predict globally, correct locally: Parallel-in-time
optimization of neural networks

Automatica B
Volume 171, Januory 2025, 111976 .

Predict globally, correct locally: Parallel-in-
time optimization of neural networks +

Panos Parpas 2 B, Corey Muir &

Show more v

+ AddtoMendeley o Share %% Cite

https:/foi.org/10.1016/j.automatica.2024.111976 » Get rights and content 2

Abstract

The training of neural networks can be formulated as an optimal control problem
of a dynamical system. The initial conditions of the dynamical system are given
by the data. The objective of the control problem is to transform the initial
conditions in a form that can be easily classified or regressed using linear
methods. This link between optimal control of dynamical systems and neural
networks has proved beneficial both from a theoretical and from a practical point
of view. Several researchers have exploited this link to investigate the stability of
different neural network architectures and develop memory efficient training
algorithms. In this paper, we also adopt the dynamical systems view of neural
networks, but our aim is different from earlier works. Instead, we develop a
novel distributed optimization algorithm. The proposed algorithm addresses the
most significant obstacle for distributed algorithms for neural network
optimization: the network weights cannot be updated until the forward
propagation of the data, and backward propagation of the gradients are complete.
Using the dynamical systems point of view, we interpret the layers of a (residual)
neural network as the discretized dynamics of a dynamical system and exploit
the relationship between the co-states (adjoints) of the optimal control problem
and backpropagation. We then develop a parallel-in-time method that updates the
parameters of the network without waiting for the forward or back propagation
algorithms to complete in full. We establish the convergence of the proposed
algorithm. Preliminary numerical results suggest that the algorithm is
competitive and more efficient than the state-of-the-art.

Please click HERE to find more information about this panel.



https://www.sciencedirect.com/science/article/pii/S0005109824004709
https://www.doc.ic.ac.uk/~pp500/
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GRIT, Growth, and Al-Powered Education: Highlights
from GEC Academy’s 2024 Annual Gala

Click HERE to watch the video on YouTube!

On March 24, 2025, GEC Academy hosted its highly anticipated 2024 annual gala in
Beijing, bringing together GECers from across China. The gathering was a chance to
reflect on the past year’s achievements and look ahead to the exciting possibilities of
the future. With a focus on innovation, growth, and the transformative power of Al in
education, the 2024 annual gala set the stage for the next chapter of GEC’s journey.

The annual gala began by reviewing 2024, a year where GRIT—resilience,
determination, and perseverance—was at the heart of everything we achieved. These
values have driven GEC to continue pushing the boundaries of what’s possible,
allowing us to experience high-quality growth despite challenges along the way.



https://youtu.be/Wmm0qzGgy1c
https://youtu.be/Wmm0qzGgy1c
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As we look ahead to 2025, we are committed to embracing Al as a key driver of
growth, opening up new opportunities across all areas of our work. For example, the
Al+X initiative will be central to our future plans, integrating Al with traditional
academic disciplines to enrich our curriculum and improve teaching and learning
methods. By blending online and offline learning, we aim to better support our
students’ educational journeys. In addition, we will introduce Al-powered student
development profiles and career placement tools, ensuring our students are well-
prepared for the evolving job market. Through strengthened industry partnerships
and the incorporation of Al into both teaching and student services, we also aim to
streamline processes, enhance results, and ensure that our students are ready to thrive
in an increasingly digital world.

& gec = (©gec

In line with our forward-looking vision, we unveiled a new logo that marks a
significant milestone in GEC Academy’s evolution. The traditional dot has been
replaced with an infinity symbol, representing the limitless potential and endless
opportunities that lie ahead, showcasing our commitment to continuous innovation
and progress, and reinforcing our dedication to leading the way in education and
technology. For more details about our rebranded logo, please visit GEC Academy
Unveils New Logo, Embracing the Future of Education and Infinite Possibilities.

One of the highlights of the evening was the award ceremony, where we recognized
outstanding newcomers, individuals, teams, leaders, and key contributors for their
exceptional contributions to GEC’s success in the past year.

- SRERTRTRAMSTHAN - -

- SRR RANZIRAL - -

Individual of the Year (Partial)



https://www.asi.gecacademy.com/news/gec-academy-unveils-new-logo%2C-embracing-the-future-of-education-and-infinite-possibilities
https://www.asi.gecacademy.com/news/gec-academy-unveils-new-logo%2C-embracing-the-future-of-education-and-infinite-possibilities
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Team Leader and Key Contributor of the Year (Partial)

The evening also featured a fun and engaging performance showcase, where GECers
shared their talents through music, dance, stand-up comedy, and more. Each act was
full of energy, laughter, and creativity, giving everyone a chance to relax and enjoy
the vibrant atmosphere of the GEC community.

At GEC Academy, we are dedicated to creating an environment where technology
and innovation inspire the leaders of tomorrow. As we look ahead, our commitment
to embracing Al, driving innovation, and shaping the future of education remains
strong. With a focus on Al-powered learning, industry partnerships, and cutting-edge
research, we are excited to lead the way into a new era of innovation in education.
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AMAZING WORK FROM GEC STUDENTS

Each month, GEC will introduce some of our
exceptional students’ work in a specific research
area to our audiences. This month we selected two
articles from our previous students in the field of
Arts.

Reimagining Eighteenth-
Century France: An
Examination of a Secrétaire by
Martin Carlin

This article uses a secré&aire made in 1776 by Martin
Carlon as a case study to explore the historical reasons
and social symbolism behind the flourishing of this
French furniture form in the 18th century. By analyzing
the source of raw materials, functional design, and
meaning of this secréaire, this article concludes that the
French colonial history, the nobility’s fascination with
Oriental art, and the emergence of innovative technology
all contributed significantly to the advancement of
furniture. In addition, the secréaire, as a writing
instrument, symbolized gender and class and later
evolved into a symbol of female literacy, taste, and social
status.

Click HERE to read the full text!

The Expression of Female Artists
in Intimate Relationships: Marina
Abramovicé¢'s Expression of Female
Emotions in Performance Art

Close relationships play an important role in meeting
people’s needs for emotional support, security and
belonging. The theory of interdependence states that
individuals unconsciously give in relationships to
satisfy their partner’s needs, and that this giving is in
line with their inner self-awareness, which in turn
increases their satisfaction with the relationship.
However, this interdependence may also lead people to
unconsciously seek more attention and emotional value
from their partners. This article discusses why female
artists regard the intimate relationship of their partners
as the core of their artistic creation, and think that the
intimate relationship is an important part of their lives,
reflecting their personal life experiences.

Click HERE to read the full text!



https://www.deanfrancispress.com/index.php/hc/article/view/2220
https://www.deanfrancispress.com/index.php/al/article/view/1951
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Join Us at ASI Global Technical
Sponsorship Conferences:
Open Calling for Committee
Members & Speakers

Since 2023, ASI Global has taken immense pride in
. its role as a technical sponsor for a diverse array of
We are thrilled to international academic conferences, with a vision
hear from our GEC entailing  both  promoting interdisciplinary
cooperation and nurturing an inclusive, collaborative
faCUIty members, educational environment that extends its benefits
teaching fellows, beyond the scientific community to society at large.
. . Hence, we are enthusiastic about extending
teaching assistants  itations to more of our esteemed GEC Faculty
(PhD ho|ders)’ and members and Teaching Fellows, encouraging your
active involvement as committee members or
scholars. innovative speakers and storytellers, who are
passionate about sharing innovative ideas with the
brightest minds, providing enriching insights,
offering innovative experiences, and sharing real-
world examples, among other valuable contributions

to ASI Global technical sponsorship conferences.

Upcoming Conferences

For April, we have 1 technical sponsorship conference covering data science, data
engineering, data-driven technologies, data privacy and fairness and beyond.

» April 25-27, Alberta, Canada
» 2025 2nd International Conference on Data Science and Engineering



https://www.asi.gecacademy.com/technical-sponsorship-conferences
https://www.ic-icdse.com/
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WHAT PROGRAMS DOES GEC OFFER
IN MAR & APR SEMESTERS?

In March and April, GEC launches a total of 60 online research programs in the
areas of Computer Science, Finance, Environmental Science, Mechanical
Engineering, Psychology, Data Science, Cultural Industry Management and so on,
partners with 13 Chinese universities to develop students’ global competence
through the GEC Global Competence Development Course. In both months, GEC
also provides 10 personalized programs for Huagiao University, Southwestern
University of Finance and Economics, Hubei University of Technology, Yunnan
Vocational College of Finance and Economics, Chongging Second Normal
University and sets up 3 customized lectures for South China University of
Technology.

The tables below show detailed information about the programs:

GEC 2025 March Program L.ist,
GEC 2025 April Program Liist,

Universities offering GEC Global Competence Courses in March 2025,
GEC Personalized Programs for Universities in March 2025,
GEC Personalized Programs for Universities in April 2025,

GEC Customized Lectures for Universities in April 2025

Please click HERE to find previous program/course offerings.

Newsletter Improvement Survey

We would love to hear your thoughts or feedback on how we can improve
your experience with our newsletter.

For your convenience, please click HERE to fill out the survey link.

ASI Global

publicity@gecacademy.com | asi@gecacademy.com
https://www.asi.gecacademy.com/



https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/2025-mar-apr-program
https://www.gecacademy.com/path-academics-program-list
https://forms.gle/oayrirnEov3pfp8m9
https://www.asi.gecacademy.com/
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